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Year Gender | Non- Non- lecturer | Senior | Associate | Full
tenure | tenure lecturer | professor | professor
external | associate
teachers | teachers

2019/20 | Women | 69% 73% 65% 61% 48% 33%

Men 31% 27% 35% 39% 52% 67%

2020/21 | Women | 71% 72% 65% 62% 45% 33%

Men 29% 28% 35% 38% 55% 67%
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Associate Associate Total Full Total
Professor Professor of | Associate Professor
Creative Arts | Professor
Men 9 3 12 6 18
internal | 8 3 1
external | 1 - 5
Women 10 - 10 3 13
internal | 10 - -
external | - - 3
Total 19 3 22 9 31
Scissors Diagram - Beginning of 2020/21 Academic Year
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ASSOCIATE AND FULL PROFESSORS, BEGINNING OF 2020/21 ACADEMIC YEAR
BEIT BERL ACADEMIC COLLEGE
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WOMEN REPRESENTATION IN DECISION MAKING
COMMITTEES
BEIT BERL ACADEMIC COLLEGE 2020
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m Percentage of women 60% 50% 25% 52% 22% 67% 60% 75% 67% 33% 57%
B No. men 2 2 24 16 7 18 8 - 6 6 3
W No. women 3 2 8 17 2 36 12 12 12 3 4
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Academic staff members performing administration duties
Beit Berl Academic College 2020/21
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teachers and pedagogical
advisors

* Gender training for ECE teachers
and pedagogical advisors

e Support group for male ECE
teachers

¢ Gender training for novice
teachers *Gender

\ mainstreaming in

On-line questionnaire
Interviews

Gender workshops for academic
staff members

*Prevention
research and of gender-
teaching content based

violence

/ Personal interviews of staff
members

¢ Gender workshops and lectures
about unconscious bias

* Personal talks and guidance on
academic career-management

¢ Organizational gender
mainstreaming

\

* Personal interviews of women
researchers of minority groups
(Ethiopian, Arab)

* Mentoring

* Awareness events

| *Horizon Europe additions ! /
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https://innovationisrael.org.il/
https://www.innovationisrael.org.il/ISERD/sites/default/files/inline-files/Hana%20Himi%20Beit%20Berl%20Academic%20College.pdf
https://www.innovationisrael.org.il/ISERD/sites/default/files/inline-files/Tips_Newcomers_25.10.2021_final.pdf
https://www.innovationisrael.org.il/ISERD/sites/default/files/inline-files/Tips_Newcomers_25.10.2021_final.pdf
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https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://pop.education.gov.il/gender-and-gender-equality/gender-sensitive-teaching/
https://pop.education.gov.il/gender-and-gender-equality/gender-sensitive-teaching/
https://pop.education.gov.il/gender-and-gender-equality/gender-sensitive-teaching/
https://pop.education.gov.il/gender-and-gender-equality/gender-sensitive-teaching/
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
https://www.beitberl.ac.il/academic/faculties/education/porsim_kanaf/gender
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