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Work-Family Ballance AN

= |
One of the most challenging practices for men and women G = \\\\\
nowadays in most Western cultures

Work —— Family Conflict (WFC)
Family —— Work Conflict (FWC)

(Whiston & Cinamon, 2015; Demirel & Erdamar, 2016; Frone, 2003)

The depth of the conflict depends on the measure of centrality the
Individual attributes to each component

(Amatea, 1986; Bagger & Li, 2012; Carlson & Kacmar, 2000; Cinamon & Rich, 2005b; Greenhaus & Beutell, 1985)

S This project has received funding from the European Union's Horizon 2020 Research & Innovation Programme under Grant Agreement no. 787177.




Work-Family Relations CH

AN

Negative consequences of WFC and FWC influence wellness in G = |
careers, as well as in family lives -

3 - This project has received funding from the European Union's Horizon 2020 Research & Innovation Programme under Grant Agreement no. 787177.



CH

Work-Family Relation AN

!
Work - Family Facilitation (WFF) G -

Family —— Work Facilitation (FWF)
(Barnett & Hyde, 2001; Ben Uri, 2014; Greenhaus & Powell, 2006 )

. WFF + FWF .

- This project has received funding from the European Union's Horizon 2020 Research & Innovation Programme under Grant Agreement no. 787177.
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Factors that impact Work-Family Relations AN

Family environment d
« Unsupportive spousal relations are correlated with higher levels of FWC.
« Children (of any age) increases the impact of family demands on work functioning for both genders.

» The amount of time with the family indicates the strength of FWC (more time with the family correlated with higher levels

of FWC) (whiston & Cinamon, 2015).

Gender

Even though both working men and women report of difficulties in integrating work-family lives, the challenges
are different for each gender (Sallee, Ward and Wolf-Wendel, 2016).

Women are still expected to be the main caregivers in the family. This notion puts pressure on women who
wants to put more effort in their professional sphere.

Work environment...

SN This project has received funding from the European Utitoir's HetfiZon 2050 Resedfch & Innovation Programme under Grant Agreement no. 787177.
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Work-Family Relations in Academia eu 1

""The academy Is not exactly...(a) paradise of work-family integration...it...

fraught with pressures, competition, and gendered work expectations""

(Sallee, Ward and Wolf-Wendel, 2016, p. 188).

Work-family balance is a great concern for women with academic career (ward and Wolf-Wendel, 2012).
The features of demanding academic career involved with the tenure track.

The workloads often spillover to the domestic obligations and contradict gendered norms that expect

women to be engaged with home duties.

e
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Research Objectives CH

In light of the complexity of work-family balance for men and women AN

In academic career and due to the great impact, it has on their personal and professional well-be@ —
the current study's objectives are: =

 To understand the institutional academic members' perceptions of work-family integration.

 To explore gender-differences between men and women members of institutional academic staff
regarding their perceptions of work-family integration.

 To better understand the components that influence the nature of work-family integration for
Institutional academic members.

 To better understand the role of the organization features in helping work-family balance.

« Based on research results, to offer the organization management a layout, in order to support a
better work-family balance among women and men members of institutional academic staff.

Bl This project has received funding from the European Utitoir's HetfiZon 2050 Resedfch & Innovation Programme under Grant Agreement no. 787177.




Research Methodology layout C H

A questionnaire was administered by college-web to all college academic staff. A N

|
The questionnaire measured the staff's perceptions regarding work-family relations and his professional self-efficacy. It includ rﬁts:
First part - personal information (age, gender, marital status, employment status etc.).

Second part - work-family relations perceptions, was adapted from the questionnaire of Wayne, Musisca and Fleeson (2004). It includes 16

items: 4 items for each of the 4 dimensions investigated (WFC, FWC, WFF, FWF), based on a 5-level Likert scale.

Third part - focuses on lecturer's self-efficacy and based on the English version of the questionnaire of Sharp, Hemmings, Kay & Callinan
(2013). Originally It included 70 items, based on a scale of 0-9, referring to 3 investigated dimensions: Research self-efficacy (32 items),
Teaching self-efficacy (22 items) and Other academic or service-related activities self-efficacy (16 items) followed by 5 short semi-open

questions (for instance: "What proportion of time (in percentage terms) do you spend in the following aspects of your academic work?").

Fourth part - open questions regarding the perspectives the participants have about work-family integration while working in the college

(what makes it harder, what might help and what is the meaning of the institutional features in promoting a better work-family balance).

This project has received funding from the European Utfioh's'HeiZorn 2050 Regbdfch & Innovation Programme under Grant Agreement no. 787177.



Participants

Median age

Jewish

Arab

Married
Divorced
Single

Other

Have children

No children

3
4

More than 4

Tenure track

Adjunct track

Women
107 (68.2%)
50

91 (75.2%)
16 (47.1%)

81 (65.3%)
9 (69.2%)
8 (88.9%)
10 (83.3%)

102 (68%)

6 (75%)

11 (78.6%)
31 (62%)
49 (76,6%)
8 (57.1%)
2 (28.6%)

49 (63.6%)

55 (71.4%)

Participants

Men
50 (31.8%)
52.5
Ethnicity (155 responds)
30 (24.8%)
18 (52.9%)
Marital Status (158 responds)
43 (34.7%)
4 (30.8%)
1(11.1%)
2 (16.7%)
Parental Status (158 responds)
48 (32%)
2 (25%)
Number of children (149 responds)
3 (21.4%)
19 (38%)
15 (23.4%)
6 (42.9%)

5 (71.4%)

Total
159 (100%)
50

121 (78.1%)
34 (21.9%)

124 (78.5%)
13 (8.2%)
9 (5.7%)

12 (7.6%)

150 (94.9%)

8 (5.1%)

14 (9.4%)
50 (33.6%)
64 (43%)
14 (9.4%)

7 (4.6%)

Professional employment track (154 responds)

28 (36.4%)

22 (28.6%)

77 (50%)

77 (50%)
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» The fourth and final part included 4 open questions regarding the perspectiv@lﬁ
participants have about work-family balance while working in the college. -

The current study focuses on two of them:

« what makes it harder to balance career and family life (in general and especially
In the working place?

« what might help to better integrate work and family life?

» The answers to these questions were addressed by a synoptic analysis (selection
of specific sequences as examples of representations) and a “diagnostic” posture
through which, by a contrastive approach, we identified the key-factors evoked by
staff-members through discursive indexes.

Bl This project has received funding from the European Utfioii's'HofiZon /2050 Resedfch & Innovation Programme under Grant Agreement no. 787177.
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